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1. Introduction

Internationally, investigators and ecological representatives have decided that the causes
of environmental weakening like supply debits, growing contamination, and the biodiversity's
failure are deep-seated into personal activities. In reply to this, many sugar businesses are
disposed towards granting that their daily basis process is less dangerous to the situation by
achieving ecological managing scheme (EMS) or olive plans. For that reason, a talented wants
to stay alive to accept and determine worker actions to reduce the negative ecological contacts
of their behaviors in the sugar business in Malaysia (Ahmad, 2015).

In reply to this distress, Green Individual Supply Managing (ISM) 's responsibility in
powering worker activities in the place of work has appeared as an issue of leaning. Green (ISM)
is the insertion of atmosphere awareness inside the complete (ISM) procedure of employing,
teaching, satisfying, and increasing a green labor force that recognizes and principles
atmosphere- friendly principles, performs, and proposals. Moreover, modern investigators
sustaining the responsibility of human wealth in the ecological presentation have determined on
atmosphere- social work activities as a critical issue in profitably employing ecological plans at
the place of work (Bohdanowicz, Zientara, & Novotna, 2011).
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The pro-ecological activities of workers, which are the period's Governmental Nationality
Activities towards Situation (GNAS), are unpaid entity dealings that guide practical situations
presented in Malaysia's sugar business. The atmosphere-friendly activities of workers are
becoming essential for all businesses, no substance the division, and the tertiary teaching area.
Green (ISM) learning has paid attention additional to the business area in contrast to the learning
organizations. To the first name just a little, Green (ISM) has been calculated in the corporations'
circumstances, sports complexes, healthcare, and developed dense. On the other hand, an
investigator space in Green ISM investigates alive in the maintainable advanced teaching
organization's circumstances, a rising region of investigating. Also, less interest has been
rewarded to the ecological organization in the Asian kingdoms that are additional flat to
contamination and environmental poverty. On the other hand, due to financial and
environmental maintainability problems in increasing Asian kingdoms, learnings should be
residential to block in the journalism space (Chams & Garcia-Blanddn, 2019).

As a rising financial system, Malaysia has pressing ecological problems. For instance, the
state is experiencing extra than 6% regular annual development of CO2 productions near the
other countries 7.42% productions annual development speed. On the other hand, a small
number of studies of Malaysia have discovered the behaviors to generate ecological
maintainability through Green ISM (Schweizer, 1995). In calculation, Malaysia investigates
academies that have previously taken liability for ecological maintainability and are unavailable
to instigate environmental performance in the academy site. The little inclusive investigation has
tinted the current condition of hard work's maintainability in superior learning organizations in
the kingdom. In the exceptional teaching area, worker activities are critical in dropping ecological
deprivation and granting a winning ecological presentation, which has flow cause on the culture
(Chan, Hon, Chan, & Okumus, 2014).

On the other hand, these points of view have ignored the reflection of the association's
center-level members, who are university workers, and their responsibilities in university
grounds maintainability. The obligation and participation of educational members in academies
are essential for institutionalizing ecological maintainability in academies. Ecological
maintainability in superior learning organizations wants alternations in the education classes. It
is also too reliant on educational members' abilities and their motivation to maintain such
proposals (Gilal, Ashraf, Gilal, Gilal, & Channa, 2019).

The donations of this modern learning are: explore

. No learning, to the most excellent of our information, has so far discovered the relations
herein considered;

o Investigative the responsibility of tertiary learning area in ecological maintainability,
which is an ignored area?

o Investigative the responsibility of GNAS of educational employees in humanizing the
environmental presentation of an academy;

o Investigative the arbitrating power of academic employees GNAS for employing Green
ISM performs to progress the ecological presentation of an academy; and

o Providing experiential proof from Malaysia on AMO structure and hypothetical

representation in this learning.
2. Literature Review

The greening of ISM and resultant ecological results can be improved realized in the glow
of the Capacity-Inspiration-Chance (CIC) assumption, which is mainly the leading assumption in
accepting ISM's contact on governmental presentation in practical lessons. CIC assumption
clarifies that High-Presentation Work Performs (HPWP) is a place of difference. Still,
interconnected ISM performs that are collections on the supports of the three interior features:
capability, inspiration, and chance (Yusliza et al., 2019). Capabilities are supported on
performance and employment and collection and preparation and improvement course that
make sure information and techniques are necessary for the workers to complete actual work.
In the same way, inspiration is supported by presentation judgment and economic and non-
economic motivation intended to increase workers' hard work for achieving presentation aims.
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Finally, the chance is the package of performs included attachment, information distribution, and
independence-enhancing performances that promote worker contribution in behaviors (Guerci,
Longoni, & Luzzini, 2016).

The CIC structure that some others planned to clarify that ISM performs that improve
workers' capabilities, their inspiration to do a job, and participation in obtainable chances guide
workers' governmental nationality activities, which additional donate to the governmental
presentation. Thus, workers' governmental nationality activities perform as a fundamental
instrument among HPWP and governmental presentation (Han, Hsu, & Sheu, 2010). Using the
lens of the CIC assumption, researchers have examined Green ISM in different areas. A
researcher investigated green preparation, green worker participation, green presentation
organization, and GNAS in the kindness sugar business (Han & Kim, 2010). Even though the CIC
assumption is very inclusive in accepting Green ISM payment towards ecological presentation,
limited learning is practical to total CIC structure in their investigation representations (Takeuchi,
Chen, & Lepak, 2009). The connecting instrument among Green ISM performs and ecological
presentation through governmental nationality activities that are frequently ignored. Require for
learning the arbitrating procedures, although Green ISM can create lasting presentation results
(Nawaz, Afzal, & Shehzadi, 2013).

2.1. The Connection of Green Capability Building Performs and GNAS

Green capability building performs to green employment and collection, and green
preparation and improvement courses for humanizing the ecological alertness and abilities of
workers so that workers develop into recognize environmental issues and take essential
procedures to decrease harmful environmental contacts at the place of work (Jackson, Renwick,
Jabbour, & Muller-Camen, 2011). Green employment and collection contain three features:
worker green alertness, green worker sorting, and green condition for applicant assortment.
Worker green alertness is an interior feature of a green employment procedure. Suppose a
worker ecological values contest with that of the association after that he\she is more likely to
take action absolutely towards the ecological distress their association. Job hunters desire to
work in an association with a high-quality ecological standing (Hussain, Musa, & Omran, 2019).
Similarly, recruiters are willing to employ an applicant with ecological information and a helpful
ecological manner because they are extra prepared to connect in eco-purposely (Kim, Kim, Choi,
& Phetvaroon, 2019).

Also, ecological preparations and improvement courses are essential for humanizing
workers' ability and manners towards the environmental organization. The green practice
facilitates the progress of a worker accepting the significance of ecological defense, improves his
or her capability to adjust to modify, and facilitates him or her to study fundamental conduct of
preserving power and dropping dissipate at the workplace. Green preparation offers information
organization that promotes connecting ecological information with ecological activities by as long
as capabilities to resolve ecological issues (Morrison, 1988). Supported on beyond influence, the
following theory is posited:

Hi: Green capability building performs is connected to governmental nationality activities
towards the situation.

2.2. The Connection of Green Inspiration Enhancing Performs and GNAS

Green inspiration attractive performs, as well as presentation assessment and plunders,
is expected at inspiring a worker to support his or her activities with a sugar business's ecological
aims. Integrating ecological tasks in a presentation organization method offers a worker explicit
knowledge concerning what they are likely to do in an atmosphere organization. As long as a
usual comment to a worker about ecological presentation facilitates him or her in humanizing
their information, knowledge, and capability in atmosphere organization. In calculation,
satisfying a worker for high-quality ecological presentation improves his or her obligation
towards environmental accountability. It supports him or her to connect in governmental
nationality activities towards the atmosphere (Masri & Jaaron, 2017).
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Green plunders for supporting ecological nationality activities between workers may
contain economic and non-economic profits such as motivation for recovers, allowing elastic
effort timetable, and telecommuting to decrease the journey price and a free bike or pollution-
free motor vehicle or connecting encouragement chances with the ecological presentation. Also,
a mixture of both financial and non-financial plunders is seen as extra useful in improving worker
appointments in ecological behaviors (Swain, Kamalraj, Rao, & Mishra, 2015). On the other
hand, for those workers whose presentation does not observe with green purposes of an
association, using discouragement as harmful back up can drive a worker to develop into
additional accountability towards the ecological distress of that sugar business in Malaysia
(Oreja-Rodriguez & Armas-Cruz, 2012). As a result, the following suggestion is posited:

H2: A green inspiration attractive performance is connected to governmental nationality activities
towards the situation.

2.3. The Relationship of Green Employee Involvement Practices and GNAS

Green worker participation performance submit to as long as chances to promote a
worker's influence in atmosphere organization and recommend a key for an association's
ecological issues. Investigators maintain that authorize workers in choice creating for
atmosphere organization improving the discipline and analytical ability of a worker. Participation
changes help improve a pro-ecological society in an association through open planning, the
replacement of dreams, and the distribution of different points of view on ecological features. As
a result, the following suggestion is posited:

Hs: Green worker participation performs connected to governmental nationality activities
towards the situation.

2.4. The Connection between GNAS and Ecological Presentation

GNAS is an essential factor for winning ecological organization methods and combining
atmosphere plans with work (Singh, Chen, Del Giudice, & El-Kassar, 2019). A scientist has
explained Pro-ecological activities below three magnitudes, i.e., eco-serving, eco-public
appointment, and eco-plans. First, eco-plans are private-level workers' plans for dropping
harmful ecological contacts at the place of work similar to reprocessing documents, placing waste
in the suitable dustbin, and keeping away from the waste of the wealth. Next, eco-public
appointment contains governmental level plans of workers like contributing to the green actions
and scheme that an association has formed, supporting an association's green status and
controlled combination associations' ecological behaviors (Renwick, Redman, & Maguire, 2013).
Lastly, eco-serving contains heartening co-workers to worry about the situation. This kind of
action is supported on workers' typical assistance for an association's ecological troubles like the
intended allocation of dreams and knowledge with all other and joint effort for the classification
of contamination causes and defensive solutions. As a result, based on the abovementioned
conversation, the following suggestion is prepared for this learning (Penny, 2007).

H4: Governmental nationality activities towards the situation is connected to environmental
presentation.

3. Research Methods

The purpose of this article is to explore the links of GHRP, such as green capabilities
building performs, green inspiration attractive performs, and green worker participation
performs on the environmental presentation along with the mediating role of GNAS. The
employees of environmental sustainability and human resource departments are the
respondents. PLS-SEM analyzes the data that they were provided through questionnaires. The
455 questionnaires were distributed among them. Only 320 were returned, which is only a 70.33
percent response rate. The green capabilities building performs (GSBP) has 20 items, green
inspiration attractive performs (GIAP) has 15 items, green worker participation serves (GWPP)
has ten items, "governmental nationality activities towards the situation (GNAS)" has six items,
and environmental presentation (EP) has ten items. These variables are shown in Figure 2.
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Figure 2: Theoretical Framework
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3.1. Findings

The findings indicated the high correlation among the variables and proved valid
convergent validity because the measures are fulfilled like loadings along with AVE are not
smaller than 0.50, CR, and Alpha are not lower than 0.70 figures are shown in Table 2.

Table 2
Convergent Validity

Constructs Items Loadings Alpha CR AVE

Environmental Presentation EP1 0.564 0.920 0.934 0.588
EP10 0.789
EP2 0.768
EP3 0.840
EP4 0.638
EP5 0.806
EP6 0.803
EP7 0.787
EP8 0.819
EP9 0.807
GCBP1 0.846 0.969 0.972 0.643
GCBP10 0.790
GCBP11 0.765
GCBP12 0.829
GCBP13 0.799
GCBP14 0.833
GCBP15 0.814
GCBP16 0.803
GCBP17 0.710
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GCBP18 0.784
GCBP2 0.823
GCBP20 0.767
GCBP3 0.796
GCBP4 0.849
GCBP5 0.840
GCBP6 0.827
GCBP7 0.834
GCBP8 0.805
GCBP9 0.708
GIAP1 0.636 0.930 0.938 0.539
GIAP10 0.708
GIAP11 0.749
GIAP13 0.682
GIAP15 0.816
GIAP2 0.788
GIAP3 0.795
GIAP4 0.744
GIAP5S 0.798
GIAP6 0.716
GIAP7 0.526
GIAP8 0.732
GIAPS 0.800
GNAS1 0.953 0.959 0.968 0.834
GNAS2 0.829
GNAS3 0.952
GNAS4 0.954
GNAS5 0.827
GNAS6 0.954
GWPP1 0.828 0.935 0.946 0.663
GWPP10 0.579
GWPP2 0.859
GWPP3 0.848
GWPP4 0.818
GWPP5 0.867
GWPP6 0.861
GWPP7 0.853
GWPP8 0.774
Table 3
Heterotrait Monotrait Ratio
EP GCBP GIAP GNAS GWPP
EP
GCBP 0.539
GIAP 0.153 0.080
GNAS 0.527 0.902 0.061
GWPP 0.450 0.479 0.110 0.425
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The findings also specified the no high correlation among the variables and proved to be
valid. The measures are fulfilled like ratios of HTMT are not bigger than 0.90, and these figures
are shown in Table 3.

GWPF GWPFZ GWPPI SWERL GWEPS GWPPE GWPPT GWPPE GWPHD

v.5zs_pess teeg 1R

\\\‘

0352

GIAF': :;f ’ _‘_/: 4:'

GIAPZ GHAST Ghas2 GHASE GHAES GHASS GMASE

Figure 3: Measurement Model Assessment

The path analysis indicated that GCBP and GWPP positively associate with the
environmental presentation and accept H1 and H3 while negative association among GIAP and
environmental presentation and reject H2. Besides, GNAS has positive mediation among the
GCBP and environmental presentation, GIAP, and environmental presentation, and GWPP and
environmental presentation. These are shown in Table 4.

Table 4
Path Analysis
Beta S.D. t-values p-values LL. UL.

GCBP -> EP 0.208 0.105 1.991 0.025 0.031 0.364
GCBP -> GNAS 0.874 0.021 41.930 0.000 0.836 0.905
GIAP -> EP -0.143 0.065 2.189 0.015 -0.228 -0.025
GIAP -> GNAS 0.065 0.032 2.035 0.022 0.005 0.120
GNAS -> EP 0.237 0.094 2.509 0.007 0.075 0.370
GWPP -> EP 0.219 0.071 3.105 0.001 0.113 0.340
GWPP -> GNAS 0.012 0.032 0.363 0.359 -0.039 0.062
GCBP -> GNAS -> EP 0.207 0.083 2.480 0.007 0.066 0.331
GIAP -> GNAS -> EP 0.035 0.009 3.889 0.001 0.001 0.032
GWPP -> GNAS -> EP 0.043 0.008 5.375 0.000 0.012 0.015
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Figure 4: Structural Model Assessment
4. Discussions

The findings show that green capabilities, building performance, and green worker
participation positively correlate with the environmental presentation. In contrast, green
inspiration attractive performs a negative association with the environmental presentation. The
GNAS has positive mediation among the nexus of green capabilities building performs, green
inspiration attractive performs, green worker participation, and environmental presentation.
These findings are suitable for the upcoming researchers and the policymakers for exploring this
area in the future and policy development on the environmental presentation and green HRM.
Even though academies are comparatively inferior in the releasing contamination than the
company area, they allow significant accountability for ecological alertness and investigate and
cultivating modern and potential inventions about the significance of pro-ecological activities.
Furthermore, the requirements for environmental maintainability on university grounds have
expanded interest because their behaviors and process have straight and not direct ecological
contacts in object utilization conditions, waste creation, and extreme movement of citizens and
means of transportation on the university grounds and the convention of electrical energy.
Furthermore, with the diversification of education behaviors and amplified the exploit of IT and
complicated apparatus, the academy has developed into the main clients, and the increasing
expenditure of supply utilization has urged academies to encourage the pro-ecological activities
for the maintainable exploit of wealth (Chen, Tang, Jin, Li, & Paillé, 2015).

Understanding their ecological liability, a rising number of academies include ecological
organization features into their strategies, learning programs, investigation schemes, structure
designs, skills, and other university grounds behaviors and have been occupied in environmental
statements. However, their development of maintainability remains extremely slow. Recent
ecological programs in academies have positioned more significant stress on ecological
presentation's technological magnitudes, similar to a judgment of Greenhouse Gas (GHG)
release and power custom. Still, they have rewarded little interest in behavioral features of
ecological presentation organization in academies. The learning of Green ISMs responsibility on
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worker activities ruins in its youth and requires being calculated in a diverse governmental
circumstance, such as a superior learning organization. The greening of university grounds needs
the greening of ISM in academies (Dubey, Gunasekaran, & Ali, 2015).

5. Conclusion

Thus, this study concludes that GHRM practices have effectively managed by the sugar
industry in Malaysia, which is why high environmental presentation in the country leads to high
performance. An internationally considerable number of academy selected and ability elements
are ignorant of maintainable growth ideas and academics achievement. They will place little
effort into integrating maintainability philosophy into tracks, outreach, and investigation plans.
Additionally, the major stakeholders in academics and academic managers, students and
lecturer, actions, and knowledge of all components of these stakeholders; in perform, this is just
about not possible in the untimely steps of integrating ecological maintainability into the
academies method. In calculation, concerning the multiplier cause can facilitate the beginning
acceptance of maintainability actions; this can be attained by classifying and, hopefully, several
persons concerned in the small missions to distribute their information and skills (Wang, 2015).
The multiplier cause can be attained by the cultivation professors to teach other teachers and
make a multiplier cause. Classifying the issues that carry the maintainable growth in academies,
the input peoples' responsibility in academy organization and ability is of dominant significance
as inventors, networkers, and advertisers. In the rising journalism of university grounds
ecological maintainability, some investigators have to pay attention to managers' top-down
modification and have a stressed base up scholar-led green plans.

5.1. Limitations and Future Directions

This study has limitations along with future directions. It paid less attention to the
environmental presentation's moderating role and recommended that future studies add any
moderator in their evaluation. Besides, this study takes only three predators and suggested the
upcoming kinds of literature to include more independent variables in their analysis.

Reference

Ahmad, S. (2015). Green human resource management: Policies and practices. Cogent business
& management, 2(1), 1030817. doi: https://doi.org/10.1080/23311975.2015.1030817

Bohdanowicz, P., Zientara, P., & Novotna, E. (2011). International hotel chains and
environmental protection: an analysis of Hilton's we care! programme (Europe, 2006-
2008). Journal of Sustainable Tourism, 19(7), 797-816. doi:
https://doi.org/10.1080/09669582.2010.549566

Chams, N., & Garcia-Blandén, J. (2019). On the importance of sustainable human resource
management for the adoption of sustainable development goals. Resources, Conservation
and Recycling, 141, 109-122. doi: https://doi.org/10.1016/j.resconrec.2018.10.006

Chan, E. S., Hon, A. H., Chan, W., & Okumus, F. (2014). What drives employees' intentions to
implement green practices in hotels? The role of knowledge, awareness, concern and
ecological behaviour. International Journal of Hospitality Management, 40, 20-28. doi:
https://doi.org/10.1016/j.ijhm.2014.03.001

Chen, Y., Tang, G., Jin, J., Li, 1., & Paillé, P. (2015). Linking market orientation and
environmental performance: The influence of environmental strategy, employee's
environmental involvement, and environmental product quality. Journal of Business
Ethics, 127(2), 479-500. doi: https://doi.org/10.1007/s10551-014-2059-1

Dubey, R., Gunasekaran, A., & Ali, S. S. (2015). Exploring the relationship between leadership,
operational practices, institutional pressures and environmental performance: A
framework for green supply chain. International Journal of Production Economics, 160,
120-132. doi: https://doi.org/10.1016/j.ijpe.2014.10.001

Gilal, F. G., Ashraf, Z., Gilal, N. G., Gilal, R. G., & Channa, N. A. (2019). Promoting environmental
performance through green human resource management practices in higher education
institutions: A moderated mediation model. Corporate Social Responsibility and
Environmental Management, 26(6), 1579-1590. doi: https://doi.org/10.1002/csr.1835

Guerci, M., Longoni, A., & Luzzini, D. (2016). Translating stakeholder pressures into
environmental performance-the mediating role of green HRM practices. The International

95



iRASD Journal of Management 1(2), 2019

Journal of Human Resource Management, 27(2), 262-289. doi:
https://doi.org/10.1080/09585192.2015.1065431

Han, H., Hsu, L.-T. J., & Sheu, C. (2010). Application of the theory of planned behavior to green
hotel choice: Testing the effect of environmental friendly activities. Tourism Management,
31(3), 325-334. doi: https://doi.org/10.1016/j.tourman.2009.03.013

Han, H., & Kim, Y. (2010). An investigation of green hotel customers' decision formation:
Developing an extended model of the theory of planned behavior. International Journal
of Hospitality Management, 29(4), 659-668. doi:
https://doi.org/10.1016/j.ijhm.2010.01.001

Hussain, M. S., Musa, M. M., & Omran, A. (2019). The Impact of Regulatory Capital on Risk
Taking By Pakistani Banks. SEISENSE Journal of Management, 2(2), 94-103.

Jackson, S. E., Renwick, D. W., Jabbour, C. J., & Muller-Camen, M. (2011). State-of-the-art and
future directions for green human resource management: Introduction to the special
issue. German Journal of Human Resource Management, 25(2), 99-116. doi:
https://doi.org/10.1177/239700221102500203

Kim, Y. J., Kim, W. G., Choi, H.-M., & Phetvaroon, K. (2019). The effect of green human resource
management on hotel employees' eco-friendly behavior and environmental performance.
International Journal of  Hospitality Management, 76, 83-93. doi:
https://doi.org/10.1016/j.ijhm.2018.04.007

Masri, H. A., & Jaaron, A. A. (2017). Assessing green human resources management practices
in Palestinian manufacturing context: An empirical study. Journal of cleaner production,
143, 474-489. doi: https://doi.org/10.1016/j.jclepro.2016.12.087

Morrison, K. (1988). The Royal Abbey of Saint-Denis from Its Beginnings to the Death of Suger,
475-1151. By Sumner McKnight Crosby, edited and completed by Pamela Z. Blum. 28- 5
gx 22+ 5 cm. Pp. xxiii+ 525, ills. New Haven and London: Yale University Press (Yale
Publications in the History of Art, 37), 1987. ISBN 0-300-03143-2.£ 45. The Antiquaries
Journal, 68(2), 357-358. doi: DOI: https://doi.org/10.1017/S0003581500069894

Nawaz, M. A., Afzal, N., & Shehzadi, K. (2013). Problems of formally employed women: A case
study of Bahawalnagar, Pakistan. Asian Journal of Empirical Research, 3(10), 1291-1299.

Oreja-Rodriguez, J. R., & Armas-Cruz, Y. (2012). Environmental performance in the hotel sector:
the case of the Western Canary Islands. Journal of cleaner production, 29, 64-72. doi:
https://doi.org/10.1016/j.jclepro.2012.02.012

Penny, W. Y. K. (2007). The use of environmental management as a facilities management tool
in the Macao hotel sector. Facilities. doi: https://doi.org/10.1108/02632770710753325

Renwick, D. W., Redman, T., & Maguire, S. (2013). Green human resource management: A
review and research agenda. International Journal of Management Reviews, 15(1), 1-14.
doi: https://doi.org/10.1111/j.1468-2370.2011.00328.x

Schweizer, T. (1995). Discrete structures in the social sciences: a preface to Vincent Duguenne's
paper on material possessions. Social science information, 34(2), 249-252. doi:
https://doi.org/10.1177/053901895034002004

Singh, S. K., Chen, J., Del Giudice, M., & El-Kassar, A.-N. (2019). Environmental ethics,
environmental performance, and competitive advantage: Role of environmental training.
Technological Forecasting and Social Change, 146, 203-211. doi:
https://doi.org/10.1016/j.techfore.2019.05.032

Swain, J., Kamalraj, M., Rao, H. S. P., & Mishra, A. K. (2015). Effect of a glucose-triazole-
hydrogenated cardanol conjugate on lipid bilayer membrane organization and
thermotropic phase transition. Journal of Molecular Structure, 1081, 124-127. doi:
https://doi.org/10.1016/j.molstruc.2014.10.013

Takeuchi, R., Chen, G., & Lepak, D. P. (2009). Through the looking glass of a social system:
cross-level effects of high-performance work systems on employees' attitudes. Personnel
psychology, 62(1), 1-29. doi: https://doi.org/10.1111/j.1744-6570.2008.01127.x

Wang, Y. (2015). Integration and Development of Industrial Organization The Case Study of
Sugar Industry in China. Paper presented at the 2015 International Conference on Social
Science, Education Management and Sports Education.

Yusliza, M.-Y., Norazmi, N. A., Jabbour, C. J. C., Fernando, Y., Fawehinmi, O., & Seles, B. M. R.
P. (2019). Top management commitment, corporate social responsibility and green
human resource management. Benchmarking: An International Journal. doi:
https://doi.org/10.1108/B1J-09-2018-0283

96



